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EXECUTIVE SUMMARY

The deliverable has been elaborated within the project “Open Food Innovation University" — OFINU,
No0.101128855, being in implementation of the consortium of Uzbekistan, Tajikistan, and the European
Union universities, as well as private sector partners from the involved Central Asia countries. The
project is in implementation with financial support from the European Union Erasmus+ Programme.
The Grant agreement covers period from 1 February 2024 till 31 January 2027.

Training of the academic staff in innovative teaching methodologies was held in the time period 28
November 2024 — 6 February 2025. Initially planned five full training days format was changed to
shorter training sessions over a longer time period in order to adapt training to the time possibilities
of Central Asia universities' academic staff. Such change ensured participation of a larger number of
participants (60 instead of 50 planned).

Documents provided:

1. The agenda.

2. Report — summary of the training.

3. Screenshot of individual evaluations.
4. Presentations.

Lists of participants are prepared but not added because they contain sensitive information. They are
stored by the consortium on the OFINU project-based documentation storage tool. Other materials,
created or used, but not submitted within the deliverable, are also kept. They are: scientific and
practical materials used during the training, training sessions’ records.
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Trainer:

lluta Krumina, professional and experienced trainer in innovative teaching methodologies (more than
15 years in the field) provided some theoretical background, as well organised practical sessions and
workshops enhancing Tajikistan’s and Uzbekistan’s universities academic staff teaching capacity.
Education: Mg. Psych. (organizational psychologist); Mg. Paed. (andragogy). Field of activity and
experience: system consultant of organizations; teacher of psychology and pedagogy for professionals
at all levels of education; practitioner of Marte Meo technique. Chairman of the Council of the Latvian

“OPEN FOOD INNOVATION UNIVERSITY” (OFINU), No. 101128855
T3.1. Training in innovative teaching methods
THE AGENDA

Association of Adult Education.

Dates:

28 November, 12 December, 19 December 2024 (online)

9 January, 11 January, 14 January, 16 January 2025 (combined: online and on-site in Jelgava, Latvia)

6 February 2025 — final session (online)

November 28, 2024, Thursday

16.30 -
20.00

Efficiency of the Educational Process

Factors Affecting the Efficiency of the Educational Process
Defining the goals of cooperation

Effectiveness of the training team

Essential Skills of the 21st Century

December 12, 2024, Thursday

16.30 -
20.00

Team work

Stages of development of the learning team
Group dynamics

Factors Affecting Team Cohesion

Factors Affecting Team Motivation

Informal roles in the group

El team formation methods

December 19, 2024, Thursday

16.30 -
20.00

Learning process and methods
Basic Elements in the Learning Process
Online learning methods overview

January 9, 2024, Thursday

10.15 -
13.00

What is Innovative Teaching?

Definitions and key characteristics

Innovation as a response to changing learner needs

The impact of innovation on student motivation and engagement
Student-Centered Learning and Active Methodologies

Shifting the focus from teacher to learner

Methods: Think-Pair-Share, Jigsaw, Case-Based Learning, Role-play, Delphi



Encouraging autonomy, collaboration and ownership

January 11, 2025, Saturday

10.00 -
13.00

Constructive Alignment in Course Design

Aligning learning outcomes with teaching methods and assessments
The logic of backward design

Building coherence and transparency in learning pathways2
Technology-Enhanced Teaching

Selecting and integrating digital tools: Padlet, Mentimeter, Miro etc.
Blended and hybrid learning approaches

Flipped classroom and asynchronous content strategies

January 14, 2025, Tuesday

10.00 -
13.00

14.00 -
17.00

Inclusive and Reflective Teaching

Universal Design for Learning (UDL) principles

Addressing diverse student needs and learning preferences

Promoting reflective practice among educators and learners

Problem-Based and Project-Based Learning

Real-life challenges as learning scenarios

Interdisciplinary teamwork in food systems education

Prototyping and presentation of student solutions

Perception and Learning: Individual Differences and Misinterpretations

How learners perceive and interpret information differently

The impact of prior knowledge and mental models on learning

Misconceptions in food science and sustainability: how to recognize and address
them

Visual, auditory, and kinesthetic processing differences — implications for inclusive
teaching

Inclusive and Diverse Learning Environments

Adapting to different learning styles and linguistic backgrounds

Managing cultural diversity in modular education

Ensuring equal participation in both on-site and online formats

January 16, 2025, Thursday

9.00-12.00

Pedagogical Culture and Academic Mindset in Higher Education

What is pedagogical culture?

The hidden curriculum: norms, expectations, and values in academic teaching
Developing a learner-centered mindset in university settings

Creating a culture of dialogue, reflection, and psychological safety

Teaching as a relational and ethical practice

Assessment for Learning

Formative vs. summative assessment in modular learning

Peer assessment and self-reflection as learning tools

Creating rubrics and feedback loops for improvement

February 6, 2025, Thursday

9.00-12.00

Review of training process and thematic.
Reflection of training thematic and process.
Questions-answers session.
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T3.1. TRAINING IN INNOVATIVE TEACHING METHODS

THE REPORT

1. Format of the training, timing, thematic, and number of participants

Training in innovative teaching methodologies was held in the time period 28 November 2024 to 6 February
2025. Initially planned five full training days format was changed to shorter training sessions in a longer
time period in order to adapt training to the time possibilities of Central Asia universities' academic staff.
Such change ensured the participation of a larger number of participants (60 instead of 50 planned).
Participants were encouraged to apply the methods in practice between training sessions. In between
sessions, trainees could ask the trainer questions and/or clarify particular methods by sending an email or
online meetings.

Summary of dates, duration, format, and thematic of the training:

Total Format
Time Duratio ota (online
Date nin number of Thematic
(uz/T)) minutes participants fon-
site)
e Factors Affecting the Efficiency of the
5811 Educational Process
20'24' 16.30-20.00: 210 50 Online ¢ Defining the goals of cooperation
o Effectiveness of the training team
e Essential Skills of the 21st Century
o Stages of development of the learning team
e Group dynamics
12.12. . e Factors Affecting Team Cohesion
16.30-20.00. 210 52 Online
2024 e Factors Affecting Team Motivation
¢ Informal roles in the group
¢ El team formation methods
19.12. 16.30-20.00 210 53 Online . Bas?c Elemer.xts in the Learning F’rocess
2024 ¢ Online learning methods overview
18 ¢ Innovative teaching methods
09.01. 10.15—13.00 165 60 onsite/ e Student-centered teaching and active
2025 42 methodologies
online
18 e Constructive alignment in study course
1101 6 00-13.00 180 60 onsite/  design
2025 42 e Technology-enhanced teaching
online
18 e Perception  and learning: individual
14.01 onsite/ differences and misinterpretations. Inclusive
2625' 10.00-17.00: 420 59 a1 and diverse learning environments
online e Inclusive and reflective teaching. Problem-
based and project-based learning
18 ¢ Pedagogical culture and academic mindset in
16.01. 9.00—12.00 | 180 59 onsite/  higher education
2025 41 e Assessment for learning
online
06.02. . i ini i
9.00—12.00 180 47 Online e Reflection of the training thematic and
2025 process




e Questions-answers session

A list of signature has been signed for each training session, but due to the sensitive nature are not added.

Number of participants per Central Asia partner university per each training session:

P2 P3 P4 P5 P6
Date Total
SAMARU AIAA TUT KITIM BTUTI
28.11.2024 11 10 9 10 10 50
12.12.2024 16 10 8 8 10 52
19.12.2024 15 10 8 8 12 53
09.01.2025 16 11 8 11 14 60
11.01.2025 16 11 8 11 14 60
14.01.2025 15 11 8 11 14 59
16.01.2025 15 11 8 11 14 59
06.02.2025 9 11 8 8 11 47

2. Profile and competence of the trainer

lluta Krumina, a professional and experienced trainer in innovative teaching methodologies (more than
15 years in the field) provided a theoretical background, as well organised practical sessions and
workshops, enhancing Tajikistan’s and Uzbekistan’s universities' academic staff teaching capacity.

Education: Mg. Psych. (organizational psychologist); Mg. Paed. (andragogy).

Field of activity and experience: system consultant of organizations; teacher of psychology and pedagogy
for professionals at all levels of education; practitioner of Marte Meo technique.

Chairman of the Council of the Latvian Association of Adult Education.

https://www.laea.lv/par-lpia/padome-un-revizijas-komisija/

3. Thematic, contents of the training

The most contemporary teaching methods, applied in higher education were presented, analyzed, and
practiced during the training. The themes covered are as following:

e Effectiveness of the study process. Skills of the 21st-century academic staff.

e (Critical thinking, learning skills.

e Teamwork, its significance, tasks of a teacher. Phases and methods of team development.
e Group dynamics.

e Innovative teaching methods.

e Student-centered teaching and active methodologies.

e Constructive alignment in study courses Design.


https://www.laea.lv/par-lpia/padome-un-revizijas-komisija/

e Technology-enhanced teaching.
e Inclusive and reflective teaching.

e Problem-based and project-based learning.

e Perception and learning: individual differences and misinterpretations. Inclusive and diverse learning

environments.
e Pedagogical culture and academic mindset in higher education.

e Assessment for learning.

4. Evaluation of training quality by trainees (academic staff)

An assessment questionnaire was prepared to assess the training (in English and Russian). Participants
assessed the format of the training, the teacher's work, the relevance of the subject to the needs of the
trainees, the feasibility of the methods, and other aspects. The template attached to the documentation.

30 participants of the training provided answers, and their assessment is summarised in the table (below).
As can be seen from the feedback, the satisfaction level, relevance, and performance of the trainer were

rated equally high, 4.9 out of 5 points in all listed aspects.

Assessment question

Average rate

thus promoting mutual learning and exchange of experience

How satisfied were you with the training in general (5 - highest rate, 1 -lowest)? 4.9
How relevant and useful do you think training is helpful for your job — teaching 49
of students (5 - highest rate, 1 - lowest)? ’
Please evaluate performance of the teacher by answering on five below 49
provided questions! 5 - highest rate, 1 - lowest. '
The content of the training course was provided and 49
explained in understandable way, presentations were in very good quality )
Diverse training methods/forms were used, thus 49
significantly contributing to achievement of the objective ’
The trainer was very competent, professional 49
and led the training course with passion ’
Participants of the training had possibility to interact and to provide feedback 49

Below are summarised answers on open questions allowing to identify the most significant knowledge and

skills, as well their application in practice. The answers provided proof usefulness of the training.

The main knowledge and skills acquired; lessons learned

e Key knowledge acquired includes enhanced understanding of core concepts and methodologies related

to the academic work

¢ Innovative teaching methodologies to be applied for teaching of different subjects

e Methods to promote active involvement of students
e Use of digital tools for increase of students’ interest and involvement

e Creation and use of audio-visual materials and their application in teaching process
e Learned to do self-assessment of pedagogic work and to choose tools helping to improve academic

performance
e Skills to use information and online tools in the pedagogic process

e Improved communication skills, especially in multicultural and multidisciplinary settings




Experience working collaboratively within international teams
Role-playing games as a teaching method
Knowledge and awareness of student-centred teaching

Knowledge of critical thinking methods, situation-based tasks, teamwork work and skills in their
application

Use of webinar as a teaching method

Knowledge, skills in teaching methodologies you have already applied in your pedagogic activity

Interactive tasks and game theory-based methods

Use of digital resources for raising interest of students, including interactive platforms and online
resources to facilitate blended learning and enhance accessibility, to raise interest of students

Small group work

Discussions

Brainstorming

Case analysis for development of critical thinking skills

Problem-based learning, development, and presentation of problem-solving approaches
Creative games

Student-centred approaches such as project-based learning and collaborative group work to
increase engagement and deepen understanding

Formative assessment techniques to provide timely feedback and support individual learning
needs

Application of Artificial Intelligence in teaching and learning
Creation and use of audio-visual materials

Replacing oral presentations with interactive methods

Some respondents mentioned in their answers visible positive effects after the use of methods in
practice:

Application of innovative methods has helped create a more dynamic, inclusive, and outcome-
oriented learning environment, fostering critical thinking, active participation, and greater
autonomy among students

| have witnessed how students eagerly await each presentation to see what new things will be
introduced

| started to pay more attention to the emotional climate in the auditorium, and it created a
background for more productive work and better results

Professional interests to get more knowledge and/or to continue the improvement of pedagogic
skills after the training has been completed

Using internet-based knowledge and information platforms during practical classes
Knowledge of the use of digital tools helping to develop critical thinking

More student-oriented methods, which can help students to learn more productively
Skills in the organisation of students’ independent work

Skills to use problem identification and solving methods

Students’ performance and achievement evaluation methods

Knowledge of evidence-based and innovative pedagogical approaches
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e Methods better addressing diverse students’ learning styles and needs

e Advanced digital teaching tools and learning management systems to improve the delivery and
assessment of hybrid and online courses

e Gamification and experiential learning methods to make lessons more engaging and interactive
e Elaboration of teaching materials for independent work
e Strategies for motivating students in an interactive learning environment

e Methods helping to discover and develop students’ talents, and promoting their future career

Feedback on the training timing, frequency, and materials provided

e Training sessions were well-timed and convenient, allowing for maximum participation
e Training materials were qualitative and well structured

e Trainer made the audience busy all the time, presentations caught attention, and tasks required
the active involvement of each participant

e Especially valuable were group work and analysis of cases, which helped to implement methods in
practice

e Time intervals between training sessions allowed to test acquired methods in practice and to return
to the next training session with experience-based feedback

e The ability of the trainer to use English and Russian helped to achieve greater impact, availability
of main presentations in Russian allowed to increase number of participants (not all teachers know
English)

e Additional resources for online participants, such as case study materials, would improve
understanding

e Providing more real-life teaching examples would be very supportive

e Friendly atmosphere, created by the trainer, promoted open discussion, exchange of views, and
provision of honest feedback

5. Changes applied in comparison to the initially planned approach for the provision of the training

Training in innovative study methodologies was logistically organised differently from the original plan.
The original plan foresaw that the training will be provided between Mo.13 to Mo.18 in Kulob,
Tajikistan. In practice, the training was done in the time period Mo. 10 — Mo.13. The on-site training
part was done during the academic staff visit at the LBTU (Mo.12 - January 2025). 2 on-site and 3 online
training days have been organised instead of 2 online and 3 on-site (as planned initially).

Change is justified in the light of considerations such as (1) the need to balance the workload of the
academic staff involved in the project and other professional activities: the workload made it
excessively difficult for all partners to set a possible time-frame for another activity, (2) the high
distance between Central Asia partners and transport solutions, which would require additional 3 days
on the road for some partners, (3) security aspects (Kulob city is located about 50 km from the
Afghanistan's border), (4) poor internet connection in Kulob, reducing possibilities to take part in the
training remotely.

Changes applied did not cause any negative effects on other tasks and quality of processes and results.
It even allowed us to achieve better results and create a greater impact - to involve a larger number
of academic staff. While 18 participants took part in on-site training in January 2025, remote
participation was ensured for those staying at their home universities.
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Ba)xHoO:

CtapanTecb co34aTb AOBEpPUTENbHbIE OTHOLUEHMUA.
ddPeKTUBHEE paboTaTb «TEeT-a-TeTY.

MpaBunbHaa moTusBaumsa. [NNokaxkmute obyyaemomy,
HACKO/NIbKO 3dpPeKTMBHO camopasButme. Hayuure ero
Noay4yaTb 0OpPaTHYHO CBA3b OT OKPY*KAaoLWMX ero
NoAen, N3BNEKaTb YPOKU N3 CODCTBEHHOTrO OnMbITa.

HayunTe ero ucnonb3oBaTb BCe BO3MOXKHOCTU ANA
pPa3BUTUA U POCTA.

dddeKTBHAA cucTema noaaepKKu. lNMogkpennante
ycnexu obyyaemoro, nogaepxumBanTe ynopcrso u
enaHue noayvyaTb HOBble 3HAHUA U YMEHUA.



9Tanbl NPaKTU4YeCcKoro obyyeHus

1. NMoKa3sbiBaM: YTO M KaK byaem aenatb

2. [lenaem BmecTe: PaCCKaXun N NOKaXKM

3. Habnawopaun: 4to 1 KaKk aenaet oby4yaembii
4. KOHCYNbTUPYMN: KaK N YTO YIYYLLNUTD




dyHKUUMOHANbHAA moAaenb neparora

3. Bonpocbl

*

5. 3apaHuA

1.MocTtaHOBKa

Lenu

_

7. ObpaTHan
cBA3b

e
| 4

8

6.
KoHcynbTH

py#



ObpaTtHana cBA3b

[loaaepKKa
YTOUYHEeHUe
[NepedpasnpoBaHue
OTparkeHne smoumnmn
Ob606LweHne
[lepeBOA NOATEKCTA




Ctunun obyyaembix

* HenocCToAHHbIN - NOKa3blBAaET NACCUBHOE
OTHOLWEHUE K 0by4yeHUo, AeMOHCTPUpyeT
OTHOWeEeHne — «Hay4yn meHA»;

* OpMEeHTUPOBAHHbIN HA COTPYAHUYECTBO -
pa3aenaeT OTBETCTBEHHOCTb 32 0by4yeHue,
Lenun y4ebHbls;

 He3aBUCMMDbIN - XO4ET YCTAHOBUTHL LLEN
oby4yeHus N JOCTUYb UX CaM.



JTUKa neaarora

* ITUKa:
- OTBETCTBEHHOCTb
- KOHPUAEHUMANBHOCTb
- 3SMOLUMOHANbHAA UHTENIUTEHLUMUA

* LleHHOCTMU:
- YBaXKeHue
- YeCTHOCTb
- TIOANIbHOCTb




KU3HUHHAA CU1a YenoBeKa
Resilience




KN3HMHHAA CUNa YenoBeKa

CamoyBaXKeHue

YBepeHHOCTb B cebe

YmeHune pewatb npobiemol

YyBCTBO KOHTPONA Had, NPOMNCXOAALLUM
CnocobHOCTb YyNpaBnATb CTPECCOM
OonTmunsm

[MBKOCTb

CnocobHOCTb N3MEHUTb CBOE OTHOLLUEHUE
MyecTBo

YyBCTBO tOMOpa

CnocobHOCTb coneperkMBaTb
CnocobHOCTb pacno3HaBaTb U BblpaXKaTb CBOU 3MOLMU
Mcnonb3oBaHWe couManbHOM NOAAEPHKKN

YyBCTBO €AMHEHUSA C APYTUMU U LULMPOKOU NyOANKOU



Metoa- «CamoaHanus (self-analysis)»

* PEaNUCTUYHbIA ONTUMMU3M;

* CAaMOYBaXKeHWue;

* 3J0POBbE;

* 3MOLMOHANIbHAA UHTENNErEeHTHOCTb;
* HaBbIKM pelleHnsa npobnem;

* couManbHble CBA3MY;

* ONTUMaANbHbIK BanaHC MexXay oTaAaYen U
NPUHATNEM;

* KpeaTnBHOCTb



MeTtop «Obpa3 ceba»

* [logymanTe o 3 KayecTBax, KOTOPble Bam B
cebe HpaBAaTCA.

* BcnomHuTe 3 KayecTtBa, KOTopble Bam B cebe
He O4YeHb HpaBATCA.

* [logymauTe, B KaKUX CUTyaUUAX:
a) Bam nomeLlanu NpPUATHbIE Ka4ecTBa;

6) nomoran He O4YeHb NPUATHbIE Ka4yeCcTBa.



BaxHo, He BaXHO,
3Ha4YUTENbHO He 3Ha4YUTENbHO

Mory
NOBMNATb

He mory
MNOBSINATL

MeToa «AHanuns3 cTpeccopoB»



MeTtop,

«Pa3penexHue»

1)

MpenctaBbTe cebe
peanbHyto
CTPEeCcCoBYtO
CcUTyauuio.
Crnoxute cTpaHuuy
nornonam.
Hapucynte, kak
BbIrNAAMT 3Ta
cuUTyaums c
NONOXUTENBHOW Y
oTpuuaTesieHOW
TOYKN 3pEHUS.
Pasopsute
CTpaHuUy nornonam.
OcTtaBbTte
MNONOXUTENbHYO
Bepcuio cedsi.

c.D
C:)
CI)
CI)
(I)
CI)
CI)
CI)
CI)
CI)
CI)
(I)
CI)
CI)
CI)
c.D




MeTtopa «Pusnuyeckoe u
ncuxonorunyeckoe bnarononyyume»

[TnaHupoBaHue

10

[1o3NTUBHOE MbILLIEHNE
10 10 340poBoe NuUTaHne
CeMmbs, opy3bs, Konserun
10 10 Con
dusmyeckas aKTl/IBHOCTbl 0 10
OTabIX
10

Penakcauus



CuHAapOM BbiIropaHus

N3MEHEHNE OTHOLLUEHUN;

N3MEHEeHne nNoBeaeHus;

CMeHa o0LeHus:;

N3MEHEHNE MbILLUIEHUS;

NpoOrieMbl CO 300POBLEM. 0 ! {



JTanbl Nnpouecca BbIropaHua

YBI1EYEHHOCTb U ONTUMMN3M
OBYINNYNE U COMHEHME
paso4vyapoBaHue n beccunme
cada un nortepst Bepbl
UMHU3M 1 anaTug
BblrOpaHue




The 12 stages of

Burnout:
< &

Stage 1 Stage 2 Stage 3
You feel there is a You keep working You begin to
strong need to harder and harder neglect your
prove yourself to achieve this own needs more
Stage 4 Stage 5 Stage 6
You are conflicted You change your You deny the
and blame others or values to focus problems that arise
the situation on work more due to work stress
Stage 7 Stage 8 Stage 9
You withdraw Your behavior changes Depersonalization
from social life and which upset your happens, you do not
your family as well loved ones feel like yourself
‘ ‘ -
Stage 10 Stage 11 Stage 12
You feel empty You feel depressed, Your mentally and

and numb, substance lost and completely physically collapse,
abuse can occur exhausted full burnout



[TpodhmnakTuka cuHapoma
BbirOpaHus

banaHc mexay padboTon n OTObIXOM

PEXNM OHS

peryrnapHoe nutaHme, criopt, COH, NOOOBbL
X0060un nnn pagocTb aapsilas oeaTenbHOCTb
cobnogeHmne nepepbiBOB B AEATENBHOCTH
HE MEHATb HEU3MEeHUMoe

noaaepXmBaHme XopoLLUnUX OTHOLLEHNN
o0y4eHmne

neperoBop ¢ Ha4yanbHUKOM, YTO MOXHO
CMEHUTb B paboTe



LLiarn npodomnakTtukmn BbliropaHuA

1. Mpu3HaiiTe BbiropaHMe — 3TO NEPBbIN War K BbI340POBAEHMI0. [ToMMUTE, 4TO YyBCTBOBATb CebA
neperpy*eHHbiM paboToit — 3ToO HoOpMasibHO.

2. YcTaHOBUTE FPaHMLbI: OrpaHKybTe paboyee Bpemsa, OTKAXKMUTECb OT AOMNONHUTENbHbIX 33434 U 3aLLUTUTE
CcBO€ Nn4yHoe BpeMs. MNpnopuTeT cneayeT oTaaBaTb OTAbIXY U penakcauumu.

3. DenanTte nepepbiBbl. KOPOTKME M YacTble NepepbiBbl BO BpeMs paboTbl NOMOryT BOCCTAaHOBUTb YMCTBEHHYHO
sHepruto. Jaxe HebonblIMe NepepbiBbl, TAKME KaK NPOryaKka unm rmyboKkuii Baox, MoryT umeTtb 6onbLuoe
3HayeHwue.

4. Aenernpyute 3agaun. Ecnv BO3MOXKHO, AenermpymTte Uam npocmTte o nomouwm, 4ytobbl 0b6aerynTb Bally
pabouyto Harpysky.

5. 3a6oTtbrecb 0 cebe. 3aHMMaNTECb AeNaMK, KOTOPbIE NPUHOCAT BaM PaAoCTb: 3aHMMANTECh CMOPTOM,
3aHMMaKTecb xob66u, meanuTUpynTe Nnm NnpoBoauTe Bpemsa ¢ 6ansknmu.

6. MorosopuTte 06 BbiropaHuu. [loroBopuTe C APYrom, KOTOPOMY Bbl ZIOBEPSETE, KONETOM NN TEPANEeBTOM.
Ecnv Bbl NOAEIUTECH CBOMMM YyBCTBAMMU, 3TO MOXKET NPUHECTU 0b6erYyeHre 1 HOBble MepPCrneKTUBbI.

7. CKOppeKTupymTe oxkupaHma. CTaBbTe peanCcTUUHbIE LEeN N MOHUMANTe, YTo NnepdeKkLMOHM3M He Bceraa
BO3MOMEH.

8. CMmeHUTe 06CTaHOBKY. BpemeHHan cmeHa 06CTaHOBKM, Hanpumep, paboTa B APYyrom MecTe Uan noesaka B
OTMYCK, MOXET OCBEXUTb Pa3yM.

9. CoH 1 nuTaHue. O653aTeNbHO AOCTAaTOYHO OTAbIXalTe U NUTANTECh NUTATENIbHOW NULLLEN, MOCKOJIbKY
dun3nYecKoe 300Pp0OBbE CUIbHO BUAET Ha NcUxuYeckoe bnarononyyue.



Cnacubo 3a npeKpacHoe
coTpyaHunuyectso!

CyacTbA,
340pOBbA,
oGnaronony4us!

Ynaum Bo BCcem!
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Mown gesus: “Ecnm BbITb, TO NO- HACTOALLEMY!
Ecnu genartb, TO OT cepaua u ¢ pagocTbto!”

lluta Kramina
UnyTta KpymuHs

- Mg.psych. (opraHn3aLUuOHHbIN NCUXONOr);

- Mg.paed. (aHgparor);

CUCTEMHbIN KOHCYSbTAHT opraHn3auuu,
npenogasaTesib NCMXOoNornmm U Negaroruku;
npakTuk TexHnkn Marte Meo;

npencenarenb coBeTa JlatBMMUCKoW accouunaumm
obpasoBaHusa B3pocnbix (Www.laea.lv)

lluta.krumina@gmail.com
+37129427022


http://www.laea.lv/

ECTbJ/INY HAC YTO-TO OBLLEE?







METO/ «YEMOZAH NPEMAZOBATE/11»

1. B3atb 1 npeamer.

2. [lo3HakoMbTeCh APYT C APYroM B Majaou rpynne!
3. 3ajaHue: co3haTb onmncaHne «HemoaaH
npenagoBaTensa», NCnoJb3ysa B3ATbIM NpeAMeT.
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BAXKHbIE HABbIKU 21 BEKA




YMeHue BUAeTb KOHTEKCT, BblAeNATb
B3aMMOCBSA3U N GOKYCUPOBATbLCSA
Ha CAMOM Ba>XHOM
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O6buweHue - HTepnpeTauus

PRI EUTRRRRITCR AV RN 1 /o k anow.




CnocobHoCTb BUAETb BO3SMOXXHOCTMU
ANA YNyULLeHUR,
aKTUBHO YMNpPaB/IATb USMEHEHUAMM

A leader is one who knows the‘\vvay,

goes the way, and shows the wa\y
John C. Maxwell




Kputnueckoe mbilsieHue,
yMeHMe aHaAn3npoBaTb MHPOpMaLMIO

57 :-’ S
- TEAM 3

F:




BanaHc mexay pabotou n
JIMMHOM XXU3HDbIO,
«MCcnMxuyeckKas rmrmeHa» u
SMOLIMOHA/IbHbIN MHTENNEKT




[MO6KOCTb N OTKPBLITOCTb K pa3HOObpasuio,
YyMeHUe YUYUTbCS




YMmeHue pabotaTb B KOMaHAe,
coTpyAHMYaTb U 3P PeKTUBHOCTb KOMaHAbI
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Mpunoxenune 2: CtyaeHTam 21 Beka noHagobtaTca 16 HaBbIKOB

21st-Century Skills

Foundational Literacies Competencies Character Qualities
How students apply core skills How students approach How students approach I_I p O Lu _n O 10 fl eT M
to everyday tasks complex challenges their changing environment

B
ADEC 1. Literacy

@ 7. Critical thinking/
problem-solving

8. Creativity

. Curiosity Ka KM e H a B bl KM Y)Ke
HaZA0 AOMOJIHUTL?

2. Numeracy

3. Scientific

literacy

4. ICT literacy

g 5. Financial
literacy

6. Cultural and
| civic literacy

@ 9. Communication
@ 10. Collaboration

Lifelong Learning

3. Persistence/

grit

4. Adaptability

. Leadership

. Social and cultural

awareness

https://widgets.weforum.org/nve-205/chapter|.html
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HABDbIKW 2020

(BblABNHYTbl HA BCEMMPHOM 3KOHOMWNYECKOM OOPYME)

| . PeweHune cnoxHbix npobsiem - cnocobHOCTb MOHMMATb MPUUYUHHO-
C/eACTBEHHbIE CBA3WU U MUCMO/Ib30BaTb X NMPU PeLLEHNMN CIOXKHbIX
npobnem.

2. Kputnueckoe mblilaeHue - yMeHMe OTINYaTbh PakTbl OT MHEHUN,
aHa/IN3MPOBATb APryMEHTbI U e/1aTb BbIBOAbI.

3. TBOpPYECTBO - CNOCOHHOCTb COBEPLUEHCTBOBATLCS.

4. YnpaBneHue N04bMMU - yMeHMe CTaBUTb Lesiv, NpuUBAeKaTb U
MOTUBMPOBATb K paboTe, sobmnBaTbCs pesyabTaTa.

5. COTpyAHUYECTBO C APYrMMM - CNOCOHOHOCTb B3aMMOAENCTBOBATb C
APYrMMU NHOABMU N CO34aBaTb NMOJIOXKMTE/IbHbIN OMbIT

KOMMYHWNKaL NN.



HABDbIKW 2020

(BblABNHYTbl HA BCEMNPHOM 3KOHOMWNYECKOM OOPYME)

6. DMOLMOHA/IbHbIA MHTENIEKT - CNOCOHBHOCTb pacno3HaBaThb
TOYKY 3PEHUS Ye/I0BEKA U ero AeNCTBUS, YBAXMUTEIbHOE
OTHOLLUEHME K APYTrOMY.

7. Cy>kaeHue 1 NpUHATUE peLueHnii - onpejesieHne NPpMOPUTETOB U
LLeHHOCTEeMN.

8. OpueHTauMA Ha KAMEeHTa UM YCAYTY - CNOCOBHOCTb
MOYyBCTBOBATb Ce6S B «LUKYpe» APYroro, MOHMMaTb LLEHHOCTU U
apryMeHTbl ApYrux.

9. HaBbikM BegeHUs NeperoBOpPoOB - Lie/IeHanpaB/ieHHOE U
OCO3HaHHOeE obuleHme.

| 0. KorHuTMBHas rmbkocTb - yMeHWe NpUCIyLnMBaTLCA K 4 pyron
TOYKE 3PEHUS U MEHSTb CBOIO.



HABbBIKW 2025

(BblABUHYTbl HA BCEMPHOM 5KOHOMWYECKOM GOPYME)

= AHa/IMTUYECKOE MbILLIJIEHVE N MHHOBALLUK

=  AKTUBHOE 0byueHue 1 cTpaTernm obyyeHus

= PelleHune C/I0XHbIX Npobiem

= KpuTuyeckoe MbllleHNe 1 aHan3

= KpeaTUBHOCTb, OPUrMHAZIbHOCTb M MHULMATMBA

= JlnaepcTBo v counanbHoe BAUSHNE

= /Icnonb30BaHWE, MOHUTOPUHT M KOHTPOJIb TEXHO/IOT 1A
= TexHO/IOrMm NPOEKTUPOBAHMS U MPOrPaMMUPOBAHUS
=  AJanTUMBHOCTb, CTPECCOYCTOMYMBOCTb M TMOKOCTb

= AprymeHTauus, peweHune npobaem v reHepauuns naem
®  3MOLMOHANbHbIN UHTENNEKT

= PeweHune npobaem 1 Nosb30BaTENbCKUMN OMNbIT

= CoumasibHasi HAaNpPaB/JEHHOCTb

= CUCTEMHbIM aHaU3 N OLLEeHKa

= YMeHue ybexaatb U COTPYAHNYECTBO The World Economic Forum, 2020



https://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf
https://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf
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[lpenagoBaTesib 21 BeKa







NMPOIMPECCOT NEAATOIMMKUN K AHAPATOI'MKE

UTEYTATOI'MKE (canning 2010)

TpebyeTcs MEHEAXMEHT U
CTPYKTYpUpOBaHue obyyeHns
OT negarora/aHzparora

(-)

TpebyeTcsa 3penocTsb u
CaMOCTOATENIbHOCTb CTYAeHTa (+)

YpoBseHb 3:
leytarorus
(peanusaumns)

YpoBeHb 2:
AHaparoruka
(pasBuTHe)
TpebyeTcs MeHEeAXMEHT U
TpebyeTcs 3penocTb CTPYKTYpMpOBaHue
M CaMOCTOATE/IbHOCTb o6yquV|;|
CTyAeHTa (+) YpoBeHb 1. OT Nnegarora/aHaparora
Meparoruka *+)
(BOBNIEYEHME)

https://www.uis.edu/colrs/teaching-resources/foundations-good-teaching/pedagogy-andragogy-heutagogy
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MOYEMY BAXKHA IPYINIMNMOBAA PABOTA?




NMOYEMY BAXKHA IT'PYIMNIMOBASA PABOTA

= PasBuBaeT HaBblkK, HeOOXO 4 NMble AN5 JOCTUXEHUS YCMexa N CHaCTbs —
rpynnoBas paboTa cnocobcTByeT pa3BUTMIO COLMAIBHO-IMOLLMOHAIbHOIO
MHTEeNNeKTa.

= AKTUBHOe obyuyeHue — 6os1ee NOCTOSHHOE N 3P PeKTUBHOE NpmnobpeTeHme
3HAHWW N HABbIKOB.

= Bepbasnunsaumsa cBoero MHeHUs — CaMOOLLEHKA (4TO 3HatO, Kak AyMato).

= O6yuyeHue HaBbIKaM C/yLIAHUA AB/IAETCA OAHUM U3 Hanbosiee BaXKHbIX
HaBbIKOB B 0OLL,EeHUM.

= O6bmeH ngeamm — npu ycnewHom obmMeHe naesamm Bbl4ensieTcs ropMoH
CYaCTbA CEPOTOHMH + NOJIy4atOTCA HOBbIE UAEN.

= CoBMeCTHOe TBOpPYECTBO — MOHMMAaHWE CMbIC/1a COTPYAHMYECTBa.



METO/ «HALLA KOMAHZA»

- TaHeu;:

- Bug cnopra: OnuwmnTe CBOKO KOMaHAY,

corsiacoBaB B He60/1bLLIOM
rpynne COOTBETCTBYIOLLMMN

- ApxuTtekTypa:
- XKXunBoe cyLecTBo:

- CbepobHoe: o
1%

| Myssia: XapaKTepu3ytoLy

- [loroaa: NapaMeTp.

- ABTOMObBWUb:



rPYMNMNOBAA AMHAMUKA N 3AAAYA
NMPENAAOBATENA




DTanbl Ppa3BUTUA KOMaHADbI
(no bprocy TakmaHy)

®OopMHUpOBaHHe BbinoAHe

https://www.qualitygurus.com/five-stages-of-team-development/
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— Mopenb bproca TakmaHa

Paboyaa [cespo MNoTeH-
rpynna  KOMaHAa | UMANbHaA |
KOMaHAa
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https://courses.lumenlearning.com/wm-introductiontobusiness/chapter/stages-of-team-
development/
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5 OCHOBHbIX 3J/IEMEHTOB FPYMMNOBOW
AVNHAMUWKN

1. Uenu rpynnsol.

2. Hopmbl rpynnbl.
3. CNA04YeHHOCTb rpynnbl.
4. CTpyKTypa rpynnel 1 npobaema amgepcrea.

5. ®a3bl MAM CTaAUM PA3BUTUSA FPyNMbl.



rPYMNMNOBAA ANHAMUKA

0

5. 3aK04YNTENbHAA CTaAUA &
(TpaHcdopmaums nav pachopmmpoBaHune) - <

4. CTagvnsa HamBbicWwen paboTtocnocobHocTH gﬁé

3. CTaagmsa cnAo4YeHHOCTH

2. BHyTpUrpynnoson KoHPAMKT

| 4
= #
&

1. PopmMmpoBaHme




YEPTbl HEOOPMAJIbHbLIX TPYMM

= COLMaIbHbINM KOHTPO/1b
= CONPOTUBJIEHNE NEPEMEHAM

= HepOopMa/ibHble AnAepbl




HEDQOPMAJIbHbIE POJIA

= Codelicmsylowull. 3TOT OPUEHTMPOBAHHbBIA Ha 3344y Y/1eH KOMaHAbl NPeACTaBASETCS OYeHb
HagexHbIM. OH nosyvaeT y4,0BAeTBOPEeHNE, CHabxas KOMaHAY XOpoLlen TeEXHUYECKOU
nHpopmaumen, Bcerga rotoB K paboTe 1 NOATaNKMBAET KOMAHAY K AOCTUXEHUIO BbICOKON
NMPOU3BOANTENBHOCTM.

= CompydHuyarwul. JTOT Y1eH KOMaHZAbl COCPeA0TOYEH Ha KPYMHbIX NaaHax. OH cTapaeTcs
HanMoOMWHaTb OCTa/ibHbIM 06 061 el naee, MUCCUU U LLEAN KOMAHZAbI, HO TMBOK M OTKPBIT A4/191 HOBbIX
naen, ctpeMmTca paboTaTth 3a npegenamm onpeaeseHHOM POaU U AeNTb CAaBy C OCTa/IbHbIMM
4/leHaMM KOMaHAbI.

= KommyHukamop. [10710XUTeNbHbIN, OPUEHTUPOBAHHBIN Ha JIIOAEN 1 NPOLLECC Y1eH KOMaHZAb,
3 PeKTMBHbIM caywaTenb. OH nrpaet posab GpacmantTaTopa Npy BOBAEYEHUM HOBbIX Y/1€EHOB B
rpynny, Npu paspeweHnm KOHGNNKTOB, 4151 AOCTUXEHWUS COMIAacUs, OCYLLECTBAeHUs obpaTHON
CBSI3M U CO3AaHNs HedOpPMaNbHOM CMOKOMHOM aTMocdepbl.

= Bpocarowull 8b1308. CnaBUTCA CBOEWN NPSAMOTOM M OTKPLITOCTbIO. DTOT Y/1eH KOMaHAbl ocnapuBaeT
Len, METOAbI U Aaxe 3TUKY KOMaHAbl. OH OXOTHO CNOPUT C INAepoM nan bonee BbICOKUM Havaslb-
CTBOM W BAOXHOBASIET Ha peLUeHMs, KOTOPbIM CONYTCTBYET TLaTe/IbHO B3BELUEHHbIN PUCK.

https://studfile.net/preview/3641030/page:34/
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1. Kakme gpakTophbl BNUAIOT HA MOTUBALUIO U
CMNNOYEeHHOCTL CTyaeH4YecKkou rpynne/komaHge?

2. UTO0 BbI Kak npenagoBartenb aenanTte, Ytoobl
cnocobcTBOBaTh CMNI0YEHHOCTU CTYOEHTOB?




GAKTOPbI ,BNINAKOLWNE HA CNIJIOYEHHOCTb

KOMAHAbI

6onblue

Cuna cnaoyYeHus rpynnbl

4
MeHblle

CtpemneHue
K obwwen uenun

FopAoOCTb 3a KONNEKTUB,

rpynnoeou sromsm,
6oiL0BCKUIL AyX,
cTpemneHue K nobege

FpynnoBoii Ayx,
rpynnosbie
CKJIOHHOCTH,
CO/IMAAPHOCTb

CoBMecCTHble
npeacraBieHuUs
Ha 3MOLMOHANbHOM1
OCHOBe

/

CoBnageHue
MHTEpecoB, AaBJ/ieHue,
BTOPUYHbIE MOTHBbI

Bbllle

HUXxe

qredow segouuAd |


https://studfile.net/preview/5965086/page:43/
https://studfile.net/preview/5965086/page:43/

GAKTOPbI, BINAIOLWLUNE HA PASBUTUE U
KOMAHAbI

OTKpLITAA KyALTYPA
BO3HArPaAXAEHHA

MpaBo npUHHMATL
peleHunn

AsTop: [l3HHK MoaHo
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GAKTOPBI, BMTNAIOWMNE HA MOTUBALIUIO U

CNJIOYEHHOCTb KOMAHAbI
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Dr.Anita Gaile, Innovation in education
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GAKTOPbI, BINAKOLWUNE HA TPYNMNOBYIO

CNAOYEHHOCTDb

Bpems cywecTsoBaHUS
[MpecTnXHOCTb
TpyAHOCTb BCTYM/1IEHUSA

YucneHHOCTb rpynnbl U
B3aMMOZeNCTBUe Apyr C

APYrom

CornacoBaHHOCTb
Lenemn

Ob6WHOCTb LleHHOCTeN
B3anmocBA3b 3a4au4
CNoXXHOCTb 33434

CocTas

BHewHAA yrposa
KoHKypeHL s

OnbIT rpynnoBou
paboThbl

MpealecTBYyOLLNM
ycrex

OTHOLWeHue
PYKOBOACTBa

MoTusayus

PacnpeaeneHue
pecypcos



El — SMOLMOHANBHBIN MHTENNEKT KAK KJIFOYEBOW

NNEMEHT AN OCTUXKEHUSA KOMAH/AHOMN
CMJIOYEHHOCTM

4yBCTBO cobcTBeHHoOro AOCTOUHCTBa

NMPUHATUE peLueHUM

MeX/IMYHOCTHOEe

OCO3HaHue EMOTIONAL

INTELLIGENCE

conepexuBaHue



3 METOA4A DOPMUNPOBAHUA EI KOMAHA b
(BAHECCA [IPACKET W CTVUBEH BO/1b®)

1.  Hanagute Bpems g15 4neHOB KOMaHAbI, YTOObI OLEHNTD
HaBbIKW APYT 4pYyra.

2. [loBbICbTe M yNpaBAsSNTE SMOLMOHAAbHBIMKM NpobieMamy,
KOTOpble MOTyT NnoMoraTb Mbo MeLwaTb Nporpeccy
KOMaHAbI.

3. [pasaHywnTe ycnex.



KAKUE METOAbl NCMOJIb3YEM?

komopT




4 OCHOBHbIX 3JIEMEHTA B NPOLECCE

OBYYEHUA

" CTPYKTYPQ;
= yVYacTUe;

" 3360T73;

" BbI3OB




CTPYKTYpPa

yyacTue

3360Ta

Bbl30B

BYP (BeegeHue — YrnybneHue — Pedpnekcns)
coAepXaHue;

3aZa4u;

obpaTHas cBA3b ...

pa3s/inyHble MeToAnYeCcKUe NPUeEMbI;
paboTa HAMBMAYaNbHO/MAPLI/[TPUAAbI/TPYNNbl — METOAbI;
BOCCTAHOBJIEHWNSA SHEPIUM ...

6e3onacHas 1 NpuaATHasA Guanyeckas U NCUXosIormyeckas
cpeaa;

MO3UTUBHbIE OTHOLIEHUS ;

NOALEPXUBATb MHAMBUAYAIbHYIO 0COBYI0 MOTPEOHOCTD ...

MCMbITaTb U3MEHEHUA — HA 1 War Ja/iblue;
«nepenpbirHyTb Yepes 6apbep» — y3HaTb YTO-TO HOBOE
AN NepenncaTb NPeAbIAYLLNNA HEYAAUYHbIA OMNbIT;
MNONYYNTb YAOBIETBOPEHNE — PAAOCTb OT AOCTUFHYTOMO
CNocobCTBYEeT MOTUBALUM ...



METOAbI rPYNMNOBOW PAGOTHI

|. Kak Mbl co3gaem rpynmnosyto pabory?
- NMPUHLMMNbI FPYNNOBOrO pa3jeneHuns

- MeTogunydyeckKne rmpnembl

- EcTb I y Bac BONpocC Kk konneram?



METOAMNYHECKWE NMPUEMbI

A3byka, Bykebl,
Undpoi




METOAbI rPYNMNOBOW PAGOTHI

2. KaK Mbl YynpaBasieMm rpynnoBom paborton?
- NMPUHLUMNbI YNPaBAEHUS;

- MeToAnyeckKne npunuembl

- EcTb vy Bac BONpoOC K Kosineram?



COOPERATION ETIQUETTE
STUKET COTPYAHUNYECTBA

v/ Mbl 3aaeM BOMNPOChI;

v/ Mbl FTOBOPWM MO OA4HOMY;
v/ Mbl CyLLaeM, KOrga roBopsiT 4pyrue;

v Mbl aKTUBHbI;

v’ Mbl ApYyXentobHbl U OT3bIBYMBDI;
v Mbl cobatogaem Bpembs;

v/ Mbl NOOLLPSAEM A4PYT APYra;

v Mbl 3a60TMMbCS O cebe (ega, BOAa, CBEXUM BO3AYX, ABUXEHME, 1€KApPCTBA)

JVNCTaHUNOHHO:

+ BbIK/IHOYAEM 3BYK, KOI4,a He pa3roBapMBaewm;
+ €C/IN Mbl UCYE3AEM, TO Mbl HAXOAUMCS AU Nepesaem COobLeHNe XAaTb /N HAC;

+ NCMO/Ib3yeM nepepbiBbl 415 OTAbIXA!



WORLD THREE ROUNDS WITH

() SUCCESSIVE QUESTIONS ( 33

TABLE CHANGE AFTER HARVEST i
20 TO 25 MINUTES TOGETHER




METOAbI

= pOJIeBbIE UTPbI;

= Z1leMOHCTpaLny;

" MHAVBUAYa/IbHAsA paboTa,
= paboTa B nape,

= paboTa B rpynne,

= paboTa B KOMaHAE;

" HabnoaeHue;

" UCKYCCUN;

" 3aHa/N3 CUTyaLuuuy;

" MPOEeKTbI;



METOAUNYECKWE MNMPUEMbI

Face-to-Face Blended Learning Digital
* Relational * Flexibility * Independence of time and place
« Practical appropriation » Variety » Variety of offers
* Direct feedback * Motivating * Measurability
» Dialogue + Improved communication + Personalization
* Measurability »  Community
* Lower costs » Scalable knowledge transfer

"The Schoolmaster" is a painting by the renowned
Dutch artist Jan Steen, whose artistic style falls within
the genre of |7th century genre painting.

Crapas v HoBas napagurma negarorukm?



METOANYECKWE TMPUEMBbI

UTto obLLero mexay orHeTylumMTenem n npenagosarenem ?



METO/A «KOPABJIEKPYLUEHWNE»

MpeacTaBbTe cebe: Bbl ApendyeTe Ha AXTE B FOXHOM YacTH
Tuxoro okeaHa. B pe3ynbraTte noxapa 6osbwas yactb
SIXTbl W €€ rpy3a YHUUYTOXeHa. AXTa MeA/IeHHO TOHeT.
Balue MecTOHaxoxgeHne HesICHO M3-3a NOIOMKM
OCHOBHbIX HaBUIALMOHHbIX MPUOOPOB, HO MPUMEPHO BbI
HaX0AMNTeCb Ha PACCTOSIHUM 1000 MWUJIb K tOr0-3anajy ot
HavxanLen 3eMan.

JaH cn1cok 15 NnpeAMeTOB, KOTOPble OCTA/INCh Lie/IbIMU U
HenoBpexXAeHHbIMM Noce noxapa. B gononHeHune K 3Tum
npeAMeTaMm Bbl pacrnosiaraeTe MPOYHbIM HaZyBHbIM
cnacaTe/ibHbIM MJIOTOM C BEC/1aMK, A0CTAaTOYHO 6oabwnM,
4TOObI BbIAEPXKATb BAC, SKMMAX W BCe NepeyncieHHble
npeaMeTsl. MIMyLLLeCTBO OCTaBLUMXCS B XMBbIX 04N
COCTaB/sIET NayKa CUrapeT, HeCKoIbKo KOPOOKOB cnnyek u
NATb OAHOA011apOBbIX OAHKHOT.

Bawa 3ajaua - KﬂaCCVICIDVILI,VIpOBaTb 15
HUXKenepevynceHHbIX NpeAMeToB B COOTBETCTBUUN C UX
3Ha4YeHuneM ANA BbDKMBAHUA.

MocTaBbTe LMdPY 1y caMOro BaXXHOro npeameta, undpy
2 - Y BTOPOro N0 3HaYeHWIO U TaK Aajiee A0 15, HAMeHee
BaXHOrO A5 BaC.

CekTaHT.

3epkano ans 6puTbA.

KaHucTpa ¢ 25 cMTpamu Bogbl.
MpOTMBOMOCKMTHAA CceTKa.

OaHa KopobKa C apMencKUM paLMOHOM.
KapTbl Tuxoro okeaHa.

HaayBHas naaBaTenbHas NoAyLuKa.

KaHucTpa ¢ 10 iMTpamu HedTerasoBon cMecu.
MasieHbK1IM TPaH3UCTOPHBIN PajMONpUEMHUK.
PenenneHT, oTnyruBatoLmii aky.

/lBa KBaZpaTHbIX MeTpa HeMpO3paYHoK NIeHKU.
OauH nnTp poma kpenocTtbio 80%.

450 METPOB HENJIOHOBOr O KaHaTa.

JlBe kopobku Wwokonasa.

PbibonoBHas cHacTb.



Cnucok Beuien JlInuHoe MHeHue lpynnosoe mHeHue

CekTaHT.

3epkano ana 6puTbA.

KaHucTpa ¢ 25 camTpamm Boabl.

[MpoTBOMOCKMTHaA CeTKa.

OgaHa kopobka c apMenckmm

paLOHOM.

KapTbl Tuxoro okeaHa.

7. HagaysHad nnaBaTenbHas
NoAYyLKa.

8. KaHwucTpa c 10 amTpamu
HedTerasoBon cmecwm.

9. ManeHbknin TPaH3MUCTOPHbIN
pagnonpueMHuK.

10. PenennenT, oTnyrusaowmm
aKyJ.

11. /lBa KBagpaTHbIX MeTpPa
Henpo3pavyHOMN NIEHKM.

12. OAWH AUTp poma KpenocTbio
80%.

13. 450 METPOB HEW/IOHOBOTO
KaHaTa.

14. [lBe KOpobkM Wokonasa.

15. PbibonoBHas cHacCTb.

W R

e



OTBET

CornacHo aKkcnepTam, OCHOBHbIMW BELLLAMMY,
HeobXx04MMbIMU YeSI0BEKY, NOTEPMEBLLEMY
KopabnekpylleHne B OKeaHe, ABAAIOTCSA MPEAMETbI,
CAy>Xaline A9 NPUBAEYEHUS BHUMAHUS, U MPEAMETSI,
MOMOratoLLME BbIXUTb A0 NPUOLITUS CnacaTenen.

HaBurauoHHble cpescTBa UMET CPaBHUTE/IbHO
He60/1bllIoe 3HaYeHMe: eC/IN Aaxe MaZleHbKUI
CracaTe/IbHbIN NI0T U B COCTOSIHUM J0CTUYb 3eMIN,
HEBO3MOXHO Ha HeM 3anacTu AOCTAaTOYHO NULLM U BOAbI
4151 KU3HU B TEYEHMWE 3TOro Neproga. 3HaumnT, cambiMm
BaXXHbIMU IBNSIOTCS 3epKaso A5 OpUTbA 1 KaHUCTpPa
HedbTerasoBon cmecun. 3TM npesMeTbl MOryT BbITb
MCMOIb30BaHbl 411 CUFHA/IM3ALLMM BO3AYLLUHBIM U1
MOPCKMM CracaTensim.

BTopbIMM MO 3HaUYEHMIO ABNSIOTCS Takue BeLm, Kak
KaHMCTpa C BOAOW 1 KOpobka C apMencKUM paLMOHOM.

3epkano a5 6puTbs (CPeACTBO CUMHAAM3ALLUM MOPCKMM U
BO3/YLUHbIM CracaTesIsim).

KaHucTpa HedpTerasosol cmecu (CUrHaAM3aLmMs - MOXET ObITb
3a)OKeHa £,011apoBbiM 6aHKHOTOM M CMMYKOM BHe naoTa u byaeT
MAbITb MO BOAE, NPUBJIEKas cnacatenen)

KaHuctpa c BoAoW (yToNeHUe XaxAbl).
Kopobka ¢ apm. pau. (ocHOBHas nuLa).

2 KB.M. HEMPO3payYyHOro niactuka (cbop AoxzaeBon BoAbl,
obecneyeHure u 3alMTa OT CTUXUM).

2 KOpoOKM LWoKoNaAa (pe3epBHbIV 3anac NuLL ).

PbI6010BHas CHACTb (OLLEHMBAETCS HMXE, YeM LIOKO1ag, TakK KaK HeT
YBEPEHHOCTH, YTO Bbl MOMMaeTe pbidy).

HennoHoBbIM KaHAT (MOXHO MCMO/Ib30BaTL A5 CBSA3bIBAHUSA
CHapsXeHuWs1, 4Tobbl OHO He yrano 3a 6opT).

MnaB. noAyLuka (3To crnac, cpescTBo 3a bopTom).
Penennent ot akys (oTnyrusaHue).

Pom (coaepxunt 80% ankorons, 4To 4OCTaTOYHO A9 UCMO/Ib30BaHNA
B Ka4eCcTBe BO3MOXHOIM0 aHTUCENTUKaA I'Ipl/I /1}06le Tpasmax,
NCMO/Ib30BaTb B APYruX Lensx (B 4aHHOM C/yvae BHYTPb) Bbi3biBaeT
06e3BOXMBaHUE).

anEMHMK (Mmeet Manyto LEeHHOCTb, TaK KaK HeT nepe,anqMKa).

KapTbl Tuxoro okeaHa (becnonesHbl 6e3 f0n. HaBUraLMOHHbIX
npubopoB, BaxKHee 3HaTb, He rAe HaXOAUTeCh Bbl, @ FAe HaXoAATCS
cnacaTtenn).

npOTMBOMOCKMTHaﬂ ceTka (B TxomM okeaHe MOCKUTOB HeT).

CekcTaHT (6e3 TabmL, M XpoHOMeTpa OTHOCUTENIbHO becrnosieseH).



METOAbI rPYNMNOBOW PAGOTHI

3. KaK Mbl OLleHMBaeM rpynmnosyto paboTy?
- IPUHLUMNbI U KPUTEPUWN OLLEHKM

- MeToAnyeckKne npunuembl

- EcTb vy Bac BONpoOC K Kosineram?



OUEHKA COTPYAHNYECTBA B I'PYTIMNE

= Kak Bbl OL,eHMBaeTe COTPYAHMYECTBO B rpynne?

= [loasuaca anpep?

= Kak 370 nomorso rpynne pabortaTs?

" Bblan v Te, KTO BO3A4epXKasica OT CBOEro MHeHUA?
= KakK 3TO NOB/AMAN0 Ha pe3y/bTaT?

= [MoHpaBwuiOCh i BaM paboTaThb B Balleun rpynmne?
= Kak 3To NOB/AMANO Ha Balle yyacTme?

= Y10 Bbl MOI/IM BbI CAEGNATH NO-APYrOMY KAk rpynna?



METOANYECKWE MPUEMbI OUEHKW

Kputepum un oyeHka 360* OueHky AaeT:

CTYAEHT O cebe;
npenozaBaTeb;
Y/leHbl MOATPYNMb

= [Ipeanaraet xopowune naeu

= AKTMBHO obLLaeTca BO BpeMs NpoeKkTa

® YyacTByeT B NPUHATUN peLLEHUI, NO3BOASET KOMMNPOMMUCCHI

= OH NpUXOAUNT NOAFOTOBIEHHBIM K COBpaHMio rpynnbl

= (CBOeBpEeMEHHO BbIMNOJIHAET BO3/10XKEHHble 063aHHOCTH

= BbinonHaeT paboTy KayeCcTBEHHO

= [IposBiseT MHNLMATUBY, KOrAa 3TO Heobxoanmo

= B3anMMofenCcTBYeT C APYrMMM Y4aCTHUKAMM rpynnbl B pa3paboTke npoekTa

= AKTWBHO Y4aCTBYET B Npe3eHTaunn NpoeKTa



METO/, «CEPALE ZJOHOPA»

=  Bbl xupyprudeckas bpuraga n rotoBuTeCh K onepawmm no
nepecagke cepaua.

= YBacecTb1 AOHOPCKOro cepjLa Ha 10 4YenoBek.

= YBac |0 MuHYT, 4TOOBI pewmnTb, "KTO MONYUNT ZOHOPCKOe
cepaue?«

= OTBeT:
- He/b3fl OnpesennTb , Tak Kak HeTy MeANLUHCKUX JaHHbIX;
- TO/IbKO MO ONMUCaHMUIO BANXKE 7, TaK KaK MOXET

AaTb NoAb3y AN5 06LWecTBa;

- Hall MO3r CO3/aeT peasibHOCTb, Mbl JO/IKHbI KpUTUYECKM
OTHeCTUCb K CBOMM MbIC/IIM (3TO He peasibHble CMTyaLMn a
MO3r pearmpyeT kak Ha pea/ibHble)

1) BbIBLUMY OIMMIOUNCKUI YEMONOH, 28 NieT.
3alnTNA YeCTb CBOEN CTPaHbl. MMpoBOM Knacc
mMacTep cnopTa. [lonan B aBapmio, HAXOAACH NOA
BO3/EeMCTBMEM a/IKOro/ia. He xeHar.

2) XeHWwunHa, 52 neT. VimeeT 5 B3poC/ibIxX AeTeW.

3) CBAUWLEHHMK, 27 NeT.

4) My>uuHa, 40 J1eT, oTel, ABOUX AeTel. bbiBwni
COTPYAHWUK BHYTPEHHMX e, ObIBLWININ AenyTaT, a
HblHe b13HecMeH.

5) ManeHbkas AeBoyka, 5 /ieT. MimeeT paccTponcTaa
MCUXONIOrMYECKOro Pa3BUTHS.

6) CtyaeHT, 20 neT. B genpeccuun, ABe NOnbITKK
cyvumaa.

7) My>u4nHa, 48 net, Bpay-oHKOOr, YYeHbIN,
paboTatowmin Hag n3obpeTeHneM NPOTUBOPAKOBbIX
npenapatoB. OH o4yeHb 6/11M3KO K HOBOMY
n3obpeTteHuto nekapcTaa. len.

8) XeHuwmHa, 25 net. OgHa BoCcnNnTbIBaeT pebeHka.
fABnsetca BUY-nHpunumnpoBaHHOW.

9) XeHuwmnHa, 30 seT. LLnoxa.

10) Manbuuk, 8 net. EANMHCTBEHHbIV pebeHoK B
cembe, 60s1eH AnabeTom.




PEDQNEKCNA -4yTo 419 CBOEN MPENOAABATE/IbCKOW
JEATE/IBHOCTW MPEOBPEV MOC/E 3AHATUN MO AAHHOW TEMATUKE?

CHECELIST

BRAREEA




CMACUBO 3A
NPUATHOE
COTPYAHWUYECTBO U
/10 CKOPOW

BCTPEYN®!
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